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RECOMMENDATIONS -

That the TAB be mlud.d m- fho application of ceiling.

That the

positicne for a ceiling reserve.

aiﬂ.lhn celling positions thus freed, plus any posi-

tiona rouining in the Director's Reserve, be placed in an Agency Celling

Rsserve te be nduinuhrad by the DD/A without rat;moe to the IOI.
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be referred totho DoX.
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